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CHICAGO
January 28, 1905.

Wm. R� NI.oul ton, Esq.,
President, Illinois Civil Service

Chi cago , J 0 .) �·1·�f'-tIL I

Dear Sir:-
In behalf of the Chicago Civil Service League, oonsisting

of rrlore than four hundred member.s, all civil service employees, we

wish to call the attention of your organization to what we reg�rd as

a fundaraerit.o.L error in the �iv i L service bill r_ecently presented to
the House of R�resentative\srth�ough Repr��e>.ntative No!.:den!,> This bill,
as reported by'_:newspapers, provides for summary discharge of an em­

ploye by the head of a department -'-wi thout trial. The exp er-r enoe of
this organ1zation,w�ich date from'the enaotment of the present
Chicago statute, has demonstrated that such a provisio )if adopted,
would be almost fatal to bona fide civil service principles. Instead
of being civil service reform it wou l.d amount to civil service de­
struotion.
-----_ ... -

If the head of a department has the power of unlimited dis-

charge it would simply mean, in a great many cases, a rapid chopping
off of heads until a certain particular individual on the list of

eligibles was reached for appointment. Indeed it m�Bht not even be­
oome necess�ry to chop off heads in order to bring�ut the appointment
of a favorite. The department chief could intimate, either directly
or indirectly, to eligibles ranking higher on the list, that they
proba.bly would not be able to"make good" in the prospeotive posttion
and that it would be useless for them to aocept it; whereupon the
undesirable candldate� would waive their claims to the appointment,
for few men care to take a position temporarily1with the expectation
of being dismissed under a vague charge of "incompetence".

Under the propo eed sy s t.e.n, all �',�'1a t a poli tical or p er-sonal
favorite need do would be to squeeze through an examination and .:nan­

age to secure a marking of 70%, which is not difficult.
Furthermore, the tenure of office of even the best and most

consoic!ltious class of employes would become very unstable if the
mere "say-so" of a department head (or, as would aotually be the case,
the word of one of his deputies), should be accepted without investi=
gatlon or proof, as at present. It is very easy to make a genGral
charge of incompetence, and under such a cloak we fear political and �per-s ona l fayori tism, ._.etty spite and other injustice would have almost
full sway. ��Our organization is not made up of theorists but of men Wh0r- I'"
know by praotical experience and observation just what have been th�
actual operation and workings of the Chicago civil service law. t'WeV'

�ope to be allowed to co-operate with your association and with every
( organization and official who desires the advanoement of civil service

refor�:'t'I:n�H.
L'. Bir-·� of coUnsel f"or the Chicago Civil Service Leag��)1..-' \
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whorl ou. are personally acquainted a.n.. d.. w.e would be � It'-c "';,)

k.,_1Ag_�6f'\l.e .. c9pfer wi .h him at your mutual conveni�pce. r""
Any information our officers or nirectors can furnish is

at your service, and we should be more than pleased to answer any
int errogat ion s • �,,;,�#.�;,,�",,--�?,,-r_.'"t�-c.rr\_%-..,"£<;;·�.-� =
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WAVT'ER F. HEINEMANN

A'rTORNEY-AT-I"AW

SUI'I'F. 405 ASSOCIATION BUILDING

153 LA SALLE S'I'Rl'CET

{CENTRAL 3396
TET_.

AUTOMA'l'TC 7304

T.i\� bru. -,.�" ') J' J oor).If V ... l. 't -.i.../ (..-1 , ",. f...,....

P 1"\ y.t 1
,:� [1 ('1 B 1

0
. 1,"

\J, 'J L�. __ ,,',.
r J <';�'.. ,

Deo.l'" Sir:

I hopo :lClJ p,ot t�le .rr i o f in L,L�; Pr i t.c.rrrd Gr�se vf1licl1 I sent

\.'013 and if ;rov wi sh DJ:1�l more copies just drop me Q Line , EneJosod

I send 7011 a b i J ] for this brief whi cn I trust '\viJ J be aud i tad t)�r

t-'iA Ci v i J Sr:n"vi·-.o T ea.n.e and t.no Lonrn.o can either send a check to; J.J. U .J_ if. � v.. . IJ.. oW V Cl{) J
_ c.,.... 1. .l. _ \-' _ 'J

t_.)

Y28 cr d i r.o e t.Jv t:� Barnard ([_ Hi] ] er ·.v�lj chcv e r su i ts t�lGir c onverii ence
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IN ACCOUNT WITH HARRIS, VENNEMA & BIRD

ATTORNEYS & COUNSELORS

1315-1318 FIRST NATIONAL BANK BUILDING

Feb.

Feb.

.

7 I
I

�J I
Credit, By cash

Dp.
R.R.fare, round trip to Springfjeld
Sleeping oar

Leland Hotel
Tips
Bus fare

Telegrams a/e postponement
Dinner on Dining Car
Two- '�4&¥a t �me

Balanoe
Check herewith
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Chicago, February 6, 1905.

To the Honorable,

The Committee on State and Municipal Civil Service of

the House of Representatives,

Springfield, Illinois.

of the Chioago Civil Service League, made up of

employes 01' the Oi t.y of Chicago, who are thoroughly

familiar with the operation of the civil service law since its adop-

tion in Chicago ten years ago, we respectfully represent unto

your honorable body that the proposed provision in the civil service

bills now before you pernitting of the summary discharge of a fub£G�
employe bJT the Iread of a department wi thout oppor-t.uni ty for a hearing

•

or a trlal,is highly inadvisable, pGrnicious and dangerous to civil

servioe prinCiples as developed in Chicago since 1895.

Several reasons can be given to show the truth of this state-

rnent, among which are, br-LefLy , the following:

1. The head of a depa.rtment" who is so inclined, o an, by means

of peremptory discharges, soon reach any particul "_j_r favored individuo.l
� �� .��o:: V-O---C/et_--I/l-�

on the eivi_l Service dlgible list, no matter hew low that person

steod on the list provide��had r�_n�ge��o _p�ss _�����rni�
��() .a� s.:- It is not difficult to squeeze through �of the

civil service examinations and secure a passing IDH..rk of 707� - qual­

ified applicants will uauaLLy win a mark of at least 85;b in any fair

exa.mination.

� The head of a department could intimate, either directly

or indirectly, that eligibles outside of a favored few would better

waive appointment in order to avoidrlate�dismissay, and in this

mann8r he could open the way for political or personal proteges.

Few men wo�ld oare to take a position with the fear of arbitrary

or unjust dismissal hanging over their heads.



-2-

�. If the practice indicated in the foregoing paragraph was at

all prevalent it would deter men of ability in cor�nercial und pro-

f e s s Lona.L 2.1fe from taki� o ivLl service examinationsJowing to their

fear that "pull" or"influence" would prove more powerful than merit.

Such an impression prevails to a considerable extent in Chicago even

today, and deters many competent persons from attempting to enter

the municipal servioe who mi.ght otherwise compete in the civil ser-

vice examinations.

The tenure of office of even the best and most conscientious
�(AAJ�.��

class of employes,Awould become very unstable if the mere "say-so" of

a department head (or, 8,6 woUld, � be the case, the word of one

of his deputies) should be accepted without investigation or proo�

�s ats piPQe�. It is very easy to mr3ke a general charge of incom-

petence, and under s'Uch a cloak we fear political and personal

favoritism, petty spite and other injustice would have almost full

sway_

Jr.: It is the testimony of department head�who are sincere

in their efforts to enforce the present civil service law in the

City of' Chicag/ that) under its provision�} they are able to ma.intain

discipline by the provision in the law allowing suspension for mis-

con<luct, (Sec. 12 of eivjl Service Act), and they are also able to

,�
get ri�oo� _

incompetents by preferring charges whd ch they are ready to

-�lA/1;(:;j_ ��� :'1 � �� * .c; Al-o.

back uP" It is the opinion of the Chicago Civil Service Lea.gue that

a department head should not have the power to dismiss on the mere

allegation of ch ar-ge s which he is unwilJ1ng or unable to SUbstantiate.

� We believe it woul� be setting an unwise and unsafe precedent

to enact any law which did not properly safeguard the power of dis-

charge by givir..g an accused employe a chanoe to be heard in his own

de:f'ense shouLd he, so d.e s Lr-e , � h_.,.;:cI� � � 7t';_ '7'� /---
Lr-��� � ��

I'

/

;-
-

However, we wish it distinctly underst()od that the League is

in favor of the extension of civil service ru�es and regulations

throughout the public o r r i ce s and insti tutions of the State and

Ilties of Illinois, and our only purpose in the foregoing com­

�_/�;;fo � o--t-/�
munication is to 'ta.lEs O)E90ption to the sunmar-y discharge provision

A

of the proposed bills.

Respeotfully submitted,



Chicago, February 11, 1905.

To the Directors of the Chicago Civil Service L�ague:

Gent Janen: -

t � + t'I have to report that, pursuant () your ..LnSvruc ... lons,
I ent to Springfield on the evening .of TU9sday, the 7th inst. to

appear before a joint meeting of th� civil service COL� ittees � h

HOUS3 and Senate, set for Wednesday afternoon, the 8th, but owing to

the faot tha't the House was o e cup Led all of Wednesday afternoon "/i th

the Comer:ford hearing, the coramf t tee meeting went over until fter

the next morning's se es Lon, The next morning's se S8 . 0.1 «e: s unexpected­
ly prolonged, and the time of the committee was furthar curta_led by
a trip of the legislators to the State Univers· ty in the afternoon.

Ho ever, the committee held a session l�st ng an hour and I am

p Le ....l.sed to report tha.t I wa o.le11 a hearing, and managed, in the co

of a fifteen minutes' talk to outline the osition of the League.
The c omm ttee was also a.ddressed by r-epr-e a=rit.a't.Lve s of the Illinois

Graiu D al�rs' Association, the Illinois Civil S8r'ice AssociatiouJ
the OhicagO Civil Service Reform Association, antl the MuniCipal Voters'

League. As you representative, I got into touch with the epresenta­
tlve 0." t.he

'

organizat ions named , and asked for, and promised co-

o )eratlon with them in behalf of civil servioe legisla ion.

I interviewed a la.rge number of !1:embers of the !Le isla­

ture and accompanied a delegation in calling upon the Speaker of the

House and the Gove�nor. We were cordially reoeived and were virtually
promised that a civil service bill ould pass immediately after the

pr-Lrnar-y bill. On the whole, I :;.as very much pleased wi th the I' nuLt of

roy trip, and think the League has reason to congratulate itself on

the work hloh is being done for better civil service Laws , Of cour-se,
it is impossl"!Jle to aoocrnplish very much by a single visit to Spring­
field, espeoially when the minds and time of the legislators are so

fully oooupied with other matters.
It is my duty to inform the League that I discovered a

strong sentiment against any civil, service l�3gisl!�,tion Whatever, and
were it not for the fa.ct that the last Republican platform contained
a o Iv t L service plank, i t s o ems improbable t.hat anything woulti be done
in that direotion at this sessiou. As it is, there is a disposition to

enact just enough civil service legislation to constitute an ostensible

co:nplianoe wi th the pla.tform pledge. But I am in doubt as to whether

any strong or sweeping civil service law or laws will be passed. There

is tmanimous opposition to civil service on the part of all the State

employes, who exert considerable LnfLueno e , The same spirit prevail
among the Cook County employes, though not quite as strong as exists
down the State. I obtained promises from one or two members of the
com�ittea that they would endeavor to see th�t whatever bill or bill
were presented from the cownittee should contain a provision providine
for a hearine or trial of an accus'ed employe as desired by our organ-
1zatlon. But the Gov0rnor and other prominent persons interested say.
that they warrt an open back door to the proposed laws.

I r-e coeraend that every member of the League be ,urged to
rite to his Senator or Representative, or both, and bring all the

pressure possible to bear upon members of the Legislature; First: to
secure br-oad and comprehensive civil service a.cts to a.pply to the
State Charitable institutions, the penal institutions, the various
State offioes, the oounties, llrainage Board, and Election Commissioners
office; Second: That these bills do not prmi t of the aummar-y di s char-ge
of employes by depart�ent head without a he ing. These lettrs or ver­
bal messages should be presented with the least possible delay other­
wise it is doubtful whether any oivil service legislation which would
be acoeptable to our osganlzation or beneficial to civil sDrvice prin­
oiples in general will be passed.

Respectfully submitted,

/'/p a,
/ /, V\_. /vC�j__

,

/l /)
c;;;t--C:�-�-�r
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lire S. R. \�j;n:larton, President,

Chicaco Civil ServicA LeaGue,

Dear Sir:--

Enclosed ne rewa til please find rny check for ��16.45) p aya'b l,e

to the order of Nicholas A. �ies, Treasurer. This represents the bal-

anc e in 1'1:/ hands of the aLLowanc e of ��50. 00 made to defray the axpense s

to be Lnour-red on ac o ount of tril) to SprincfiAld, aB appears 1)y my

n:�I)Orts of s arae here tofore filed VIi th t�le Sacre tary of the J.J8aGue.

It is qui +e apparent from recent d.evf!lol)l1.ents that the influ-

e nc e of the LeaGue was not antirely a neeligilJle (luantj_ ty in the c:tvil

serN'ice agi tation a t the St8. te Capi tol, anr. I an f� t:tll in hope s that

soue valuable results will arise.

Ver�:T i·.Ir,,_l :�.T v our-a
_

lAo
_ .X I..

,
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'V. D. LONERGAN CHICAGO, February 14, 1905

To the rJembers of the Chicago Civil Service L8ague:-

Enclosed you will-·find a brief s t at.emerrt of the legislative

situation with reference to civil service.

The Legislative committee of the League, consisting of the

president, two. ex--presid.ents and the two attorneys, earnestly urge
�

that you write to or interview yourARepresentative and Senator and

any members of the Legislature with whom you are personally acquaint-

e d , whether they are fr02:.1 your district or not, calling their atten-

t ion to the points oovered by the enclosed sta t.ernerrt , but using your

own language.

Please do this�t_�nc�,as the bills are now in the hands

of the committees of the Legislature and will probably be presented

for passage as soon as the pending primary bills are out of the way.

Very truly yours,



 



S. R. WHARTON,
President

NICHOLAS A. LIES,
Treasurer

JAMES M. GRnIllI,
Secretary

A. R. HONEY,
Sergeant at Arms

WESTERN STARR,
HARRY L. BIRD,

Counsel

£bicago £ioil StrOiCt [tagUt
INCORPORATED

DIRRC']'OR;_;;'( 40 1Dortlan� l3(ock
107 DJ�ARnORx STREET'PHILIP STEELE,

C. E. SOESi)IAN,
THOS. H. DEEGAN,

WILLIAM V. FARRELl".
W. D, BARBER,

'

W. D. LONERGAN OHICAGO
�-9-1905

Lir. S. R. '.'7harton, pr.esident,

Cl'_ica[;o Civ::'-l Service Laague,

CY:.icaco•

Dear f3h--:--

I enclose herewith voucher No. 219 fo� the Sill1 of $25.00,

payab'Le to my order, on account of "fee for timp, aperrt at S)rincfield".

I return the s ame wi th rlY sincere +hanks for +he generous

t.he e ame r)e cancelled and. the anount put, into i,hA 7reasuty 01' 1�he IFHGu.e.

expr-e sBion of appr'e c La +Lo n and Cood will I!lanifes ted, wi +h the r'e ('�U� s t t.ha t

It has never been ny practice t.o accept c ompe naa tion for

services of any kincl which it has bo e n my l)rivj_lp,ge to render to the

Leaeue and its nembers in the interest of t.he civil service principle.

I am (lu1te sure +ha t you vrill not attribute ny return of

this voucher to any failure, on rzy part, to ap�reciate its full RiCnif-

icance.

I rBcarci it, as a privj_lp,ge and an opportuni ty to ")8 of such

ser�rj_ce +o +he Leacue as afJ'ordecl. b:r the tr:i.}.) t o S-'rinG�:�ie1d and. trnst

tha t hereafter I mav b8 e nahLed to 1)8 of +.he fullest s8rvice vt : thin
-

t.i

my power.
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S. R. WHARTON,
President

NrcnOIJ.\S A. LIES',

_J' ,Trea urer
JAMES M. GRHIlIf,

Secretary
WESTERN STARR,
HARRY L. BIRD,

Counsel

A. R. HONEY,
Sergeant at Arms

£bicago £iUil S¢ruic¢ [¢agu¢
INCORPORATED

DIREC'I'ORS 40 I))ortlan� J310CR
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To the D1�ectors of the Civil Service League;

Chicago, Illinois.

Gentlemen:-

I have your request through Mr. Grimm and Mr. Barber for an

opinion as to the legality of the payment to employes of salaries larger

than the maxLmum oompensation oalled for by the employe's grade or rank

on the register of the Civil Service Co�nission. Several examples are

given; one where an employe of 3d grade standing is receiving a 5th grade

salary, another where an employe of 5th grade standing is receiving an

8th grade salary, and other instanoes.

There is no speclfio provision in the civil service law, nor

in the rules made thereunder, with reference to increases in salary, or

the effect of an increase in salary upon the tenure of an inoumbent of

an offics who entered upon the duties of the office at a time when that

office was paid a lower grade salary. However, Seotion 9 of the Aot

provides that the Commission shall,in its rules provide for promotions

in the olassified servioe on the basis of ascertained merit and seniority

in the service. Furthermore, all examinations for promotion must be com-

petitive among such members of the next lower rank as desire to submit

t.hemse Lve s to such examination, etc. And under the olassification,as

made by Rule II, rank or grade is determined by the amount of oompensa-

tion. In other words, compensation determines rank, and an increase in

salary is an inorease 1n rank; consequently, a salary increase is a

promotion in fact. But promotions must be made only upon the basis of

ascertained merit; and per contra,any other method of promotion is, in

my .opinion, entirely illegal.
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Rule VII 1s an expansion and detailed applica.tion of Section 9

of the kat, and, in my opinion, simply makes the foregoing statements

even �ore emphatio.

A oompetitive examination is the only method,under the law, of

asoertaining the merit of an employe, and he cannot properly be pro­

moted unless his merit has thus been ascertained. His so-called

"efficiency reoord" in the department can only be considered under

Section 7 of Rule VII in oonnection with an examination:

"EFFICIENCY AND SENIORITY IN SERVICE. In arriving
at the effioiency of an applicant, his record, as shown
in the department, as to meritorious or unmeritorious oon­

duct, shall be con sidered".

The word "a.pplioant" of course oould have reference only to an ap-

plioant for an examination and not to an incumbent of an office whose

salary is boosted'beoause of favoritism or any other cause whatever.

So much for the law. As to the policy or Wisdom of raising this

issue at this time I do not here express an opinion.

Respeotfully submitted,

-y
(
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July 1�5, ].'�05.

To the Honc�able,

G errt lem;;:;n:-

,

:rh�) ChiC···.go 01 vi 1 S€I"vi ce League desires he r-e vi th r-e s1Jectfi.111y

to ca.11 at.t.errt 1011 to the f,lCt th t c t ty employees have been promoted out
of' their grade, their salaries r-at s d and the char-ac t er- O�· t"L�,r duties
changed ithout promotloral JX' in:�ions as ovided for by the Civil
Service raw ant � �8 rules of this ccmnd s s ron .

Jh�le there is no sfecif"c �rovision in t�o Ci�il wGrvioe net,
nor in the Rules made ....her-eunder-, . i th pel'orence to salar�.' ieJ.or0D.SGS, ye t
under- t.hc c].B..ssi:ficaticn mac.e by RIle II, rank or g: ....ade is de t.e r-mLr.ed by
the amount of oompensa.tion. Cons0

...uently, an inorease in sal�' J is a.n

increase in rank 0..nd is
.

n effec� , promot" on, nd vh'- n made without a

compe t i tive pr-omot t one.I X'� jna+ :_0.:1, is ccnt.r-ar-y to Law, Un er- the present
rules, the ""n-called " ffic..L ancy r c oz-d " of .n em loye can he cons' d.er-ed

only in oonnoc t t on 1i th a rO-.10"·,' onaJ. exandna'tI on ,

Furthermore, there (i'e numer-ous indivi .u ,,1 ins cance s .;....: ere

not only ha s the salary of an er�.loJ: . beer' tncr-es sed, hut t,h,:-; du:.les of
his po s t tion 11 ve been enLar-gcd e.nd changed , or he. nae be en Iran13ferrod
from his for"n.-�}� pas' tion .

0 � tie« r butter or more resp6nsiblCl uo a Lt.Lon ,

le are )re i;;.·rsd to furn ',511 a 11 at of cases "'0 1-1B 1. rider- thf s he d.

By reason 0:':' t.he ae praotices t.he e tviL service 1 .; is viblatod
both in Le t.t or- 'n(i in spirit, ,J.: .. L lnj\,lstioe ic done r.o t ho se c':vil
service emp Loyees who are over-Look d , En tlL?'_" acoid.,:mte.l1y or o tner-wt ae , 3n
the diatl"ibuticn of sala:"Y l�aifjes. u« believe ':;116_ e the dut.t e s c:!: a po-
s1 t i on are _� rICl"(H1 sed or ,-. � ariged to s uc h an ex \.I rrt h t L subs van �

.

al in­
cr-ease Ln pc..;.,y : s just if; ed ,

J hen a pr'omo t.t ona.L exam' ;.(1 t if n ro r t�ia,t

pos1tivn clould be orda �d, cpen tl tl. inoumb Lt of the posi�ion �nd �o
other erapLovs G Ln his same gr-ade O_·· c Is.sa , de do not b01ieve an e.np Lo ye
of f;t:1 gr-a.de s t.and ',ng, or e xamp L , sho� Ld be {"iven lOth fjl"tade d.ut.Le s

and p':t;r at >-l t fme N'h(m t.her-e are erap Loye s of his own and Ligher s t.and ing
ready and s.nxt.cu s to tr, ke a pr-omot Lonul e:'-t.,rnirl'J..tion for the hip"her posi­
tion. The h1c� that th� incr8ase in sal�rJ i� m�de or authorized by the

Clcy Council n?ed h va no bJa�in�, �s in our opinion salary chnges
should be im;JGI"SOnal and should b .... co mens ir-at.e 'Ji �'=1 the dut Le s of a

position. The w0rds "bscertaindd me��t· as us�d in the la��, (8'0,9), can

have ret':'.r'cnc..: only to uor t t as q,sc ,·-�t!"",n d by means of a comp e t t t.Lve
examrnst Lon,

This communt o t i.on is no'lt tntended as a or-t tLc.t am of the Civil
Service Comm:i s a ton but is de s tgned . s-'lllfP1y to ca.11 att.ention t.o .':hat 'V�



f

cons.' del" an abuse 0_ departm/mtal discret (on.

We pr-op o se as a remedy lor' thi 8 s t t.e of �.,.f ��ti PL th vt the
C::'vil S92Vi /C;_� GO.m:nif3�".i.on 5uf:,1�eat to dep rt. :.?!It }v:a.ds thut ! Luce s of
emp Lovmorrt shoull b'9 more car-e fu.lly dl fforenV,a":od (;·000. d:... �. '3 to the
c harac t.er- ,;f d ut. ie s ' cr-zc -'m:...dj that whor-e t.hez-e

.

s a di "fer )!1C0 01.

work, th.n the o� loyes doin1 the most import�nt rork bJ ;ivec the
hi�her al:ri�s, �nd Nh�.e there is a C�1.21ge of duties involving
substantial increases of p :..-;;r, t.hen a pr-cmo't t ona L €xa.!!lin' tion ahouLd
be ca Ll c d , We furth�r au '�'6eat t.h ."t a 1 d.']6 numb t: of u seLe aa t 1 t Les
be a.bo Lt shed ,beo.::..use the se t.t tL.s are mer-e Ly confus111g nd sor-ve no

g"od p�JP1)OBt�). In '.� vord, it is po s at b I to fU.rtter sj:llnlify the ad­
minist'''atjon of the civil ser-vt ce Lawe and e·it.1·Yl'.te e er t.a in oppor=
tun i :. ie s fo r-

.

�.�va r- i t 1 om.

y



I:II")T O:r g:'�PLOYBa \;-dO :-rlwm BE1�h PHOMO'rnm OUT
OF" r ElH GRADE, OR 'rRA}[8Ir8HHED AND :3ALAHI ss H 'J:SI'm Nn!!TC. UT EX­
At1I H '

...TI OBS.

C.S.
Gra.de

Thos. Pihlfeldt
(Ac U_11g 2,1"1 dge

I":'.,' c 1 n i'Ol A�"�)ls. 'f"':;- ..i_ '*''''''

6th

Herm·....nn,
(Cjt�· '''''chl·tAnt)1_ ,Y 1i.&. "" oJ '..,J

5th

Grude limit of

S�lary per month'
Sf.�.l H'y now act­

uf"411J r-e ce I vcd ,

:)149.00

;200.00

J.H. SL0Dgler, 7th �174.00
(A. sst. City l�ngr) (holdover, never

took exm�l)
Jno.\. Lenartson, 3rd $99.00

(119D��PB Ap B�i(r�s.)..

...
l"o� ..... _ ..._ .... _� _ • t _i

JI

Von Bota,
(Bri d1�a Drau.��hts- an)

6th

3rd
fl

H

"

Wm. De s eow

J.P. MoGu.ffney
,'CC�_l.UL3?
5reen

Alex E. Xf�stl
(A sst. .Rnei ne er-]

Ra Lscd from. �90.00 to )',105.00 ovrr

t.ne h"';-ade of .,:'90. 00 !JV�!Z of' Lon.
. .;e:r'

exper-Lerice in ths dep t,1 t lent.

No �'l z-e oe i v ing � 174. 00 �;;.. non t.h when
th�;re are a. half dozen ot: .. oro good
�Bsi6t�nt eng"neers in the City's
emp Loy rho ar-e regulr·r 7,:,h grac e

o LviI s6rvL.. e men , but 'the ar-e rc­

c�jving only {'�150.0 ';
,.�, r onth , and

could r:asily do t:l JTork t:rF�,t
1it:" • Kf:!..stl, tho GO d 1,;; man, i 8 re ....

o01ving �174.00 � �cnth �or.


